




Policy No.: 4005, Rev.: NIA (Harassment Prevention) 

4. All parties involved are required to keep the investigation and information shared
confidential. Human Resources will only meet with those people specifically
involved in the alleged situation.

5. Retaliation of any sort is prohibited by the University and will be dealt with through
disciplinary action

If you have questions or concerns or believe that you or others are being 

sexually harassed or generally harassed please contact *ennifer Cinque,

!ssociate Vice President for Human Resources and /rganizational 

$evelopment, at ���
9��
7�4� to schedule an appointment or speak to 

any suuið.� ��tr०h뀁̀⁦�t 퀁 0 ē܀ ᐀ ܀


